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Policy

Statement of Competition Law Compliance
Classification: Internal

It is Smiths News’ policy to comply with the laws of all countries where it operates. Compliance with competition law is no
exception and we expect and require all employees of Smiths News to adhere to it. Where your line manager has suggested
this is relevant to your role, please see the accompanying Competition Law Policy for relevant details of your specific compliance
duties.

It is our collective responsibility to Smiths News, its shareholders and lenders, and its employees that we all ensure that this is
achieved, without exception. As a result, we have put in place the following practices and procedures:

e Audits are to be carried out on a regular basis in order to review practices, documents and agreements

e All employees are to confirm annually that they have complied with Smiths News’ Competition Law Policy and this
Statement

e All relevant employees are to have a copy of Smiths News’ Competition Law Policy

e A training programme including seminars and/or interactive PC based programmes will be led by your line manager
(with the assistance of the Compliance Officer)

e A confidential care and advice line has been established (competition@smithsnews.co.uk) where queries, comments
or concerns can be raised in a meaningful but confidential manner.

What are the aims of competition law?
In summary, competition laws broadly aim to prevent two scenarios arising in relevant markets:

e Agreements or ‘understandings’ between businesses which may be intended to distort or control the market — e.g. if
we arrange with a competitor to fix prices, or to allocate customers or markets or we share market sensitive data with
a competitor, the arrangement will potentially be prohibited. More routine commercial agreements such as exclusive
distribution agreements can also be caught.

¢ Individual businesses taking advantage of, or abusing market dominance —i.e. if, for example, we imposed excessively
high or predatorily low prices, or discriminated between customers without justification. A long-term supply arrangement
where the customer is “tied-in” for too long may also be considered an abuse.

Consequences of breaches

The consequences of ignoring this policy are grave for both Smiths News and the individual. For Smiths News, they are the
time, cost and inconvenience of a regulatory investigation and/or litigation, as well as exposure to crippling fines (in the UK, of
up to 10% of annual turnover). In addition, damage would likely be caused to the Company’s name and reputation. Employees
of Smiths News who knowingly or negligently breach the Competition Law Compliance Manual would be in breach of their duty
to the Company and, therefore, risk disciplinary action, which may ultimately lead to their summary dismissal for gross
misconduct and, separately, they could possibly also be criminally prosecuted.

Concerns or Questions

If anyone is in any doubt as to whether a particular agreement, practice or conduct might give rise to compliance issues, they
should speak to the Compliance Officer in advance of taking any such action. In this way, we can ensure compliance and identify
any issues as and when they arise: this is to the benefit of all concerned.

Compliance Officer:

Stuart Marriner (Company Secretary)

Office: +44 (0) 1793 563517 Mobile: +44 (0) 7827 890586
Email: competition@smithsnews.co.uk
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