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Our Commitment
As the UK’s leading provider of newspaper and magazine wholesaling services, Smiths News remains firmly 
committed to upholding the highest standards of corporate governance, transparency, and accountability. 
We are equally committed to building a diverse and inclusive workplace in which all colleagues are treated 
equitably and are empowered to be their authentic selves.

We welcome the UK Government’s Gender Pay Gap reporting initiative and support the principle that 
increased transparency across large organisations is essential to driving long-term, positive change.

In accordance with UK legislation, this report presents the gender pay gap data for Smiths News. The charts 
below show the gender distribution across the organisation, segmented into four equally sized pay quartiles. 
As of the reporting date, women represent 36% of the overall workforce.
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In 2024, the mean gender pay gap at Smiths News has remained broadly consistent showing 
a slight improvement to 9.53%, while the median gender pay gap recorded a slight increase. 
This change is primarily attributed to workforce movements within the lower and upper 
middle pay quartiles. These results continue to support our focus on maintaining fairness 
and consistency in pay, which has contributed to a downward trend in our gender pay gap 
over the past six years.

As a business with a predominantly male workforce, we remain committed to actively 
monitoring and reviewing our recruitment practices, career development pathways, working 
patterns, and employment conditions.  These efforts are undertaken as part of our broader 
diversity, equality, and inclusion strategy, ‘Everyone In’.  Initiatives such as our women’s 
network group that is fully embedded within the business now, further supports our 
ambition to reduce the gender pay gap.

We will continue to review our pay practices throughout the year, and we anticipate that our 
gender pay gap will remain below the UK national average of 14.3% reported in 2023 from 
14.4% reported in 2022, and remain below the levels seen in 2019 of 17.4%.

Pay Difference Between Men and Women – 
Smiths News 
The gender pay gap refers to the difference in the rates of pay and bonus that women and men 
receive. The gap is expressed as the difference in women’s and men’s pay as a percentage 
of men’s pay. This reporting includes both mean and median calculations, providing a more 
comprehensive and balanced view of gender pay disparities across the organisation.

In April 2024, the National Minimum Wage (NMW) had a further c. 10% increase of 9.7% 
following a 9.6% increase in April 2023.  In response to this and previous NMW uplifts in 
recent years, Smiths News has conducted annual reviews focused on lower-paid colleagues, 
as a growing number of roles have been affected by the enhanced statutory pay rates.

Since 2017/18, private and public sector employers with 250 or more employees have been 
required annually to publish data on the gender pay gap within their organisations.

Median 5.41%Mean 9.53%

£1.00£0.90 £0.94£1.00

According to the Office for National 
Statistics (ONS), the average (mean) 
gender pay gap for all workers in the 
UK in 2023 was 14.3%.  

In comparison, Smiths News 
reported a significantly lower mean 
gender pay gap of 9.53% in 2024.

Gender Pay Gap Report 2024 Results 
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Proportion of Male and Female Colleagues Receiving a Bonus and the Bonus Gap 
Under gender pay gap legislation, a “bonus” refers to any non-recurring cash payment, voucher, or securities award made in addition to base salary, which is not linked to a specific allowance.  
At Smiths News, this includes long service awards and recognition awards when colleagues go above and beyond in their daily work.  

The mean gender bonus gap results for the reporting year ending 5 April 2024 at 43% are consistent with April 2023 results largely down to maintaining consistency in our bonus policy and 
recognition awards across the grading structure.  Smiths News is committed to ensuring consistency and fairness in decision-making across all areas of the business, particularly in relation 
to colleague eligibility for bonus awards and other payments classified as bonuses under gender pay gap reporting requirements.  Eligibility criteria are applied uniformly, taking into account 
factors such as role, grade and performance, to ensure that all colleagues are considered equitably.  This approach helps to promote transparency and mitigate any unintended disparities, 
reinforcing our commitment to fair and inclusive reward practices across the organisation.  

Consequently, the median bonus gender pay gap for 2024 is again reported as zero, reflecting identical bonus values at the midpoint. Smiths News remains committed to reviewing the 
elements of our Total Reward strategy to support sustained progress and ensure equitable reward outcomes across the organisation.

Mean
43%

Median
0%
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Bonus Pay GapProportion of Male and Female Colleagues  
Receiving a Bonus

Gender Pay Gap Report 2024 Results 
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Inclusion and diversity are key parts of our culture at Smiths News. We have a zero-
tolerance approach towards discrimination and are committed to promoting and 
encouraging diversity through our employee-led ‘Everyone In’ initiative and our continuously 
forming colleague networks. We’re working together to shape a culture that embraces 
people from all backgrounds, experiences, and orientations — striving to add value to our 
organisation and contributing to increased employee well-being and engagement.

This year, we’ve launched additional network groups to support this commitment, including 
our Pride News Network, which aims to ensure everyone at Smiths News feels happy and 
confident to be their true selves, regardless of identity, trans status, or sexual orientation. We 
are also beginning to gather momentum with our Ethnicity Network group, creating further 
spaces for colleagues to connect, support each other, and drive change.

Some of the key initiatives to highlight are shown in our timeline below:
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Declaration: 
We confirm that the information and data reported is 
accurate and in line with the UK Government’s Equality 
Act 2010 (Gender Pay Gap Information) Regulations 2017. People Director

Diversity and Inclusion sits within our people workstream and is a priority pillar of our 
sustainability strategy. We strive for a workplace environment that provides fair reward for 
all and ensures every colleague has access to personal development opportunities, with the 
appropriate support to progress their career. We take an evidence-based approach towards 
achieving this, being driven by clear measures and tangible outcomes.

Some key points to elaborate on include:

•	 Ongoing calendar of meetings and activities, including internal and external guest 
speakers to support with development, wider perspectives and challenge. This includes 
sessions specifically around reflections for career development, led by our Women In 
News (WIN) network group but open to all colleagues.  

•	 Greater consideration around intersectionality, through increased cross-network 
activities, shared learning and allyship support.

•	 Continuation around menopause support, including becoming signatories of the 
Workplace Menopause Pledge.

•	 WIN introduced free sanitary items for colleagues at all our sites receiving good 
feedback, for instance: “I really appreciated that this item was available for us. WIN 
has already done a lot of good and made positive changes at Smiths News and this is 
another example of that.” 

Here are a few comments from our What Matters engagement survey (October 24),  
in response to the question “What are some of the things we are doing great here?”:

“Network groups show a real commitment to people and improvements”

“I think Smiths News is constantly improving in regards to diversity and inclusion... 

This gives me peace of mind as an employee”

“Protecting the great culture, willingness to change and be better, focus on change 

programmes, wanting to recognise and increase diversity”

We will continue to empower our colleagues to challenge 
us and make changes, so that everyone feels welcome, 
valued, and supported every day at Smiths News.  This is 
what Everyone In is all about!


