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Our Commitment

As the UK's leading provider of newspaper and magazine wholesaling services, Smiths News is committed to
maintaining the highest standards of corporate governance, transparency and accountability. We are equally
committed to creating a diverse, equitable and inclusive workplace where all colleagues are valued, respected
and empowered to reach their full potential.

We welcome the UK Government's Gender Pay Gap reporting requirements and support the principle
that transparency is a key driver of meaningful and sustainable change. Gender Pay Gap reporting helps
organisations understand how men and women are represented across different levels of the business
and provides valuable insight into opportunities to improve gender balance and career progression.

In accordance with the Equality Act 2010 (Gender Pay Gap Information) Regulations, this report presents the
gender pay gap data for Smiths News. The following chart illustrates the gender distribution across the
organisation within four equally sized pay quartiles, providing a view of representation at different levels of pay.
As at the reporting date, women consistently accounted for 36% of our overall workforce like last year.

We recognise that improving gender balance is an ongoing journey and remain committed to creating an environment where all colleagues have equal opportunities to develop, progress and
succeed. Through our people practices, talent development initiatives and commitment to inclusion via our Network Groups, we will continue to support a workplace that reflects the diverse
communities we serve.
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Since 2017/18, private and public sector employers with 250 or more employees have been
required annually to publish data on the gender pay gap within their organisations.

Pay Difference Between Men and Women —
Smiths News

The gender pay gap is a measure of the difference between the average pay and bonus
earnings of women and men across an organisation. It is calculated as a percentage of men's
earnings and reflects the distribution of men and women throughout the workforce, rather than
differences in pay for equivalent roles. Reporting both mean and median figures provides a
more complete understanding of gender pay differences and enables a balanced assessment of
representation across all levels of the business.

In April 2025, the National Minimum Wage (NMW) saw a 6.7% increase following a 9.7%
increase in April 2024. In response to this and previous NMW uplifts in recent years, Smiths
News has conducted annual reviews focused on lower paid colleagues, as a growing number of
roles have been affected by the enhanced statutory pay rates.

In 2025, the mean gender pay gap at Smiths News increased to 13.68%, while the median
gender pay gap slightly decreased compared with the previous year. The movement in our
gender pay gap metrics is primarily attributable to changes in workforce composition and
colleague movements across pay quartiles during the reporting period. In particular, a higher
proportion of male colleagues occupying senior and specialist roles, together with changes in
representation within the upper and lower pay quartiles, have influenced the overall average
pay differential.
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Mean 13.68%

As a business with a predominantly male workforce, we remain committed to actively monitoring
and reviewing our recruitment practices, career development pathways, working patterns, and
employment conditions. These efforts are undertaken as part of our broader

diversity, equality, and inclusion strategy, ‘Everyone In.’ Initiatives such as our women’s
network group that is fully embedded within the business now, further supports our

ambition to reduce the gender pay gap.

While our gender pay gap has remained below the UK national average in previous years,
including 14.3% in 2023, 14.4% in 2022, and significantly below the 17.4% reported in 2019,
the position has changed in 2025. The UK national average gender pay gap has decreased to
13.1%, while Smiths News has reported a mean gender pay gap of 13.6%. This represents the
first year in which our reported gender pay gap has exceeded the national average, albeit by a
relatively small margin of 0.5%.

As mentioned, the small increase is primarily attributable to changes in workforce composition
and the gender balance within higher paying roles during the reporting period, rather than
differences in pay for equivalent work. We recognise the importance of monitoring this trend
and will remain focussed on targeted actions to improve gender balance across the business.
Through these ongoing actions, we anticipate that our gender pay gap will reduce and return to
a position more closely aligned with our historical performance and the positive progress we
have achieved in recent years

Median 5.35%
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Proportion of Male and Female Colleagues Receiving a Bonus and the Bonus Gap

Under gender pay gap legislation, a “bonus” refers to any non-recurring cash payment, voucher, or securities award made in addition to base salary, which is not linked to a specific allowance.
At Smiths News, this includes long service awards and recognition awards when colleagues go above and beyond in their daily work.

The improved mean gender bonus gap results for the reporting year ending 5 April 2025 at 8.4% is associated with a one-off pay initiative along with the slight increase in female
representation in the upper middle quartile, specialist and leadership positions, being largely bonused too. Smiths News is committed to ensuring fairness, consistency and objectivity in
reward related decisions across the business. Eligibility criteria are applied consistently, taking into account factors such as role, grade and performance to ensure that all colleagues are

considered equitably.
This approach supports our commitment to inclusive reward practices and helps minimise the risk of unintended disparities ensuring decisions are free from bias while promoting confidence in

the integrity and fairness of our decision making processes.

The median bonus pay gap is negative, indicating that the median bonus received by women was higher than that received by men during the reporting period. This outcome reflects the
targeted distribution of bonus payments across the workforce and is influenced by workforce composition, representation within bonus eligible roles and bonus outcomes during the year. The
position is encouraging and demonstrates improved female representation among colleagues receiving bonus payments at the midpoint of the bonus distribution

Proportion of Male and Female Colleagues Bonus Pay Gap
Receiving a Bonus

Median

-67.7%

35%
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Inclusion and diversity are fundamental to our culture at Smiths News. We are committed to
creating an environment where every colleague feels valued, respected and able to be their
authentic self. We maintain a zero-tolerance approach to discrimination and actively promote
an inclusive workplace through our employee-led Everyone In initiative and the development
of colleague networks across the business.

By bringing together people with diverse backgrounds, experiences, perspectives and
identities, we are building a culture where everyone has the opportunity to contribute and
succeed. We believe that fostering inclusion not only strengthens employee wellbeing and
engagement but also enhances collaboration, innovation and the long-term success of our

organisation.
Diversity, Equity and Inclusion form a core part of our People agenda and remain a key pillar of

our sustainability strategy. We are committed to creating a workplace where colleagues are
valued for their individual strengths, rewarded fairly for their contribution and provided with
equal access to development and career progression opportunities.
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Minds Matter

Our aim is to support an inclusive environment in which every colleague has the support,
resources and opportunities needed to succeed. To achieve this, we take an evidence based
approach, using meaningful data, clear objectives and measurable outcomes to inform our
actions and monitor progress.

By embedding inclusion and fairness into our people practices, we aim to create a workplace
where colleagues can thrive, fulfil their potential and contribute to the continued success of
Smiths News, ensuring that individual and organisational growth go hand in hand.
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